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Under the Equality Act 2010 we have a duty not to discriminate against people on the basis of their age, disability, gender
reassignment, marriage and civil partnership, race, religion or belief, sex, sexual orientation and pregnancy or maternity.
This policy has been equality impact assessed and we believe that it is in line with the Equality Act 2010 as it is fair, it does not
prioritise or disadvantage any pupil and it helps to promote equality at this school. (See Initial Equality Impact Assessment)



Aims

Our school aims to meet its obligations under the Public Sector Equality Duty (PSED) by having due regard to the
need to:

? Eliminate discrimination, harassment, victimisation and other conduct that is prohibited by the Equality Act
2010

2 Advance equality of opportunity between people who share a protected characteristic and people who do
not share a relevant protected characteristic

2 Foster good relations across all characteristics — between people who share a protected characteristic and
people who do not share it. The protected characteristics are:

e Age
o Disability
e Gender reassignment
e Marriage or civil partnership
e Pregnancy and maternity
e Race
e Religion or belief
e Sex
e Sexual orientation
Our school aims to promote respect for difference and diversity in accordance with our values:
- A positive mindset
- A caring nature
- A creative outlook
- An active approach

- A connected environment

Legislation and Guidance

This document meets the requirements under the following legislation:

» The Equality Act 2010, which introduced the Public Sector Equality Duty and protects people from
discrimination

? The Equality Act 2010 (Specific Duties) Regulations 2011, which require schools to publish information to
demonstrate how they are complying with the Public Sector Equality Duty and to publish equality objectives

This document is also based on Department for Education (DfE) guidance: The Equality Act 2010 and schoals, the
technical guidance for schools from the Equality and Human Rights Commission and guidance from the Government
Equalities Office on meeting the specific duties that support the Public Sector Equality Duty.

Roles and responsibilities

The governing board will:


http://www.legislation.gov.uk/ukpga/2010/15/contents
http://www.legislation.gov.uk/uksi/2011/2260/contents/made
https://www.gov.uk/government/publications/equality-act-2010-advice-for-schools
https://www.equalityhumanrights.com/equality/equality-act-2010/technical-guidance-schools-england
https://www.gov.uk/government/publications/public-sector-quick-start-guide-to-the-specific-duties
https://www.gov.uk/government/publications/public-sector-quick-start-guide-to-the-specific-duties

? Ensure that the equality information and objectives as set out in this statement are published and
communicated throughout the school, including to staff, pupils and parents/carers

2 Ensure that the published equality information is updated at least every year, and that the objectives are
reviewed and updated at least every 4 years

» Delegate responsibility for monitoring the achievement of the objectives on a daily basis to the headteacher
The headteacher will:

» Promote knowledge and understanding of the equality objectives among staff and pupils

2 Monitor success in achieving the objectives and report back to governors

2 Have "due regard” when making a decision or taking an action to whether it may have particular implications
for people with particular protected characteristics

Eliminating Discrimination
The school is aware of its obligations under the Equality Act 2010 and complies with non-discrimination provisions.

Where relevant, our policies include reference to the importance of avoiding discrimination and other prohibited
conduct.

Staff and governors are regularly reminded of their responsibilities under the Equality Act —for example, during
meetings. Where this has been discussed during a meeting, it is recorded in the meeting minutes.

New staff receive training on the Equality Act as part of their induction, and all staff receive refresher training every
year.

Advancing equality of opportunity
As set out in the DfE guidance on the Equality Act, the school aims to advance equality of opportunity by:

2 Removing or minimising disadvantages suffered by people that are connected to a particular characteristic
they have (e.g. pupils with disabilities, or gay pupils who are being subjected to homophobic bullying)

» Taking steps to meet the particular needs of people who have a particular characteristic

» Encouraging people who have a particular characteristic to participate fully in any activities (e.g. encouraging
all pupils to be involved in the full range of school societies)

In fulfilling this aspect of the duty, the school will:
» Publish attainment data each academic year showing how pupils with different characteristics are performing

2 Analyse the data referenced above to determine strengths and areas for improvement, implement actions in
response and publish this information

2 Make evidence available identifying improvements for specific groups (e.g. declines in incidents of
homophobic or transphobic bullying)

2 Publish further data about any issues associated with particular protected characteristics, identifying any
issues which could affect our own pupils

Fostering good relations

The school aims to foster good relations between those who share a protected characteristic and those who do not
share it by:



2 Promoting tolerance, friendship and understanding of a range of religions and cultures through different
aspects of our curriculum. This includes teaching in RE, BTBM and EAC, but also activities in other curriculum
areas. For example, as part of teaching and learning in English/reading, pupils will be introduced to literature
from a range of cultures

# Making pupils aware of our relational inclusion and anti-bullying policies

# Holding assemblies dealing with relevant issues. Pupils will be encouraged to take a lead in such assemblies,
and we will also invite external speakers to contribute

» Working with our local community. This includes inviting leaders of local faith groups to speak at assemblies,
and organising school trips and activities based around the local community

? Encouraging and implementing initiatives to deal with tensions between different groups of pupils within the
school. For example, our school council has representatives from different year groups and is formed of
pupils from a range of backgrounds. All pupils are encouraged to participate in the school’s activities, such as
sports clubs. We also work with parents to promote knowledge and understanding of different cultures

2 We have developed links with people and groups who have specialist knowledge about particular
characteristics, which helps inform and develop our approach

Equality considerations in decision-making

The school ensures it has due regard to equality considerations whenever significant decisions are made. We
consider equality implications before and at the time that we develop policy and make decisions and continue to
review these on a continuing basis.

The school always considers the impact of significant decisions on particular groups. For example, when a school trip
or activity is being planned, the school considers whether the trip:

2 Cuts across any religious holidays
» |s accessible to pupils with disabilities
2 Has equivalent facilities for boys and girls

The school keeps a written record of school trip planning to show we have actively considered our equality duties
and asked ourselves relevant questions. This is recorded at the same time as the risk assessment, coach booking,
activity booking when planning school trips and activities.

Equality objectives
As a school, we are required to publish equality information every year and our progress to date from 2025 — 2029.

Objective 1: Narrowing the gap in writing attainment between disadvantaged and non-disadvantaged pupils.

Why we've chosen this: Narrowing the attainment gap in writing between disadvantaged and non-disadvantaged
pupils is crucial for promoting equity in education. Pupils from disadvantaged backgrounds often face barriers that
can hinder their literacy development, such as limited access to resources or support at home. By addressing this
gap, we will ensure that all pupils receive a fair opportunity to develop essential writing skills, which are vital for
academic success and future career prospects. Additionally, closing the attainment gap fosters a more inclusive
learning environment, enhancing overall school performance and community cohesion.

How we will achieve it:

Targeted Interventions: Implement targeted literacy programs and interventions for students identified as needing
additional support, such as tutoring or small group instruction.



Professional Development for Teachers: Provide training for teachers in differentiated instruction and inclusive
practices to better meet the diverse needs of all learners, particularly those from disadvantaged backgrounds.
Engaging Curriculum: Develop a writing curriculum that is culturally relevant and engages students' interests,
encouraging them to express themselves and relate their experiences through writing.

Access to Resources: Ensure that all students have access to necessary writing materials, such as books, technology,
and writing tools, both at school and at home.

Parental Engagement: Foster partnerships with families by providing workshops and resources that encourage
reading and writing at home, helping parents to support their children's literacy development.

Peer Mentoring Programs: Establish peer mentoring programs where older or more advanced students support
younger or struggling writers, promoting collaboration and positive role models.

Use of Technology: Integrate technology in the writing curriculum, utilizing educational apps and online platforms
that enhance engagement and provide additional writing practice.

Regular Assessments and Feedback: Conduct regular assessments to monitor student progress in writing, providing
timely feedback and adjusting instruction based on individual needs.

Celebrate Achievements: Create opportunities to celebrate and showcase students’ writing accomplishments
through school-wide events, competitions, or publications, fostering a positive writing culture.

Objective 2: With a particular focus on our EAL and NTE children and their families, to continue to develop a school
that makes all families feel both welcome and celebrated.

Why we've chosen this: Supporting pupils who have English as an Additional Language (EAL) or are New to English
(NTE) is crucial for promoting equity in education. Pupils from these backgrounds often face language barriers that
can hinder their ability to access the curriculum, engage socially, and feel a sense of belonging in school. By
addressing these challenges, we will ensure that all pupils receive the support they need to develop their language
skills and thrive academically.

How we will achieve it:

Enhanced Induction Process: Develop a simpler and smoother induction process for newly joining EAL and NTE
families to help them settle into school life more easily.

Peer Support and Community Building: Establish ‘Heyes Lane Language Buddies' to support both EAL and NTE
children and their parents/carers, fostering friendships and practical language development.

Inclusive School Environment: Invest in displays and resources throughout the school that reflect the increasingly
diverse backgrounds of our children and their families.

Celebrating Cultural and Linguistic Diversity: Hold regular celebrations of culturally and religiously significant events,
allowing children to share their heritage through assemblies and classroom activities.

Developing Staff Awareness and Language Skills: Support teaching staff in understanding the backgrounds of their
pupils and learning simple phrases in key languages spoken by children in their classes.

Objective 3: For pupils with Special Educational Needs and Disabilities (SEND), to continue to develop a school that
makes them feel both supported and valued.

Why we've chosen this: Ensuring that pupils with Special Educational Needs and Disabilities (SEND) receive the
support they need is essential for fostering an inclusive learning environment. These pupils may face additional
challenges in accessing the curriculum, developing independence, and feeling a sense of belonging in school. By
addressing these barriers, we will ensure that all pupils have equal opportunities to succeed academically, socially,
and emationally.

How we will achieve it:

Inclusive Quality First Teaching (IQFT): Embed high-quality inclusive teaching strategies across all classrooms,
ensuring that lessons are accessible to all learners and that appropriate scaffolding and differentiation are in place.
Relational Approach: Continue to build strong, trusting relationships with SEND pupils through a nurturing and
supportive environment, ensuring they feel valued, understood, and included in all aspects of school life.



Trauma-Informed and Attachment-Aware Approach: Embed practices that recognise the impact of trauma and
attachment difficulties on learning and behaviour, ensuring staff are equipped to provide consistent, compassionate
support for pupils who need it most.

Enhanced Support Structures: Develop a clearer and more personalised support system for SEND pupils to ensure
they receive the necessary interventions and adjustments from the moment they join the school.

Peer Support and Inclusion: Establish a ‘Heyes Lane Inclusion Buddies’ system, pairing SEND pupils with supportive
peers to foster friendships, collaboration, and social confidence.

Accessible Learning Environment: Invest in resources, including assistive technology, sensory-friendly spaces, and
visual aids, to create a school environment that meets the needs of all learners.

Celebrating Neurodiversity and Inclusion: Hold regular assemblies, classroom discussions, and awareness events to
celebrate the strengths and contributions of pupils with SEND, promoting understanding and acceptance among all
pupils.

Developing Staff Expertise in SEND Support: Provide ongoing professional development for teaching staff to
enhance their ability to differentiate lessons, implement inclusive strategies, and provide targeted interventions for
pupils with SEND.

Monitoring Arrangements

The headteacher will update the equality information we publish and the progress towards the targets at least every
year.

School-specific equality objectives will be reviewed by the governing board at least every year.
This document will be reviewed by the governing annually, to ensure continued compliance with the PSED.

This document will be approved by the governing body.

Links with other policies
This document links to the following policies:
> Accessibility plan

Risk assessments

W

SEND policy

W

Relational Inclusion

W

Anti-Bullying



